STEVENS CREEK QUARRY

CALIFORNIA SURFACE MINING & RECLAMATION ACT

FINANCIAL ASSURANCE COST ESTIMATE
CA Mine ID # 91-43-0007

JULY | 2015

Lead Agency
Santa Clara County, Planning Office
County Government Center, 70 West Hedding Street, San Jose, CA 95110

Operator
Stevens Creek Quarry, Inc.
12100 Stevens Canyon Road, Cupertino, CA 95014

Preparer
Benchmark Resources
2515 East Bidwell Street, Folsom, CA 95630

BENCHMARK

RESOURCES



TABLE OF CONTENTS

INTRODUCTION

FIGURES
Figure 1 Reclamation Plan
Figure 2 Grading Areas
Figure 3 Revegetation Areas

RECLAMATION CALCULATIONS AND COST SUMMARY
REFERENCES AND RESOURCES

APPENDICES

Appendix A General Prevailing Wage Determinations
Appendix B Labor Surcharge and Equipment Rental Rates
Appendix C  Seed and Equipment Costs

Appendix D  Quote for Demolition and Removal of Sand and Gravel Processing
Equipment

BENCHMARK

RESOURCES



INTRODUCTION

This Financial Assurance Cost Estimate (FACE) is prepared in accordance with the
California Surface Mining and Reclamation Act (SMARA) requirements for provision of
tinancial assurance to ensure reclamation is performed in accordance with the approved
reclamation plan (PRC § 2773.1(a)). FACEs typically address the existing conditions
and planned activities over the next approximate year (as specified in PRC § 2773.3),
based on the reclamation goals and activities provided in a reclamation plan approved
in 1983, as amended by Santa Clara County’s approval of the Stevens Creek Quarry
Reclamation Plan Amendment as discussed below.

Santa Clara County approved the Stevens Creek Quarry Reclamation Plan Amendment
in May 2009. The Amendment added approximately 12 acres to the Reclamation Plan
to encompass areas east and west of Parcel B, provided an updated slope stability
analysis, planned for quarry backfill and final fill slope requirements, and revised the
revegetation palette. The approved plan is shown in Figure 1, “Reclamation Plan.” As
discussed above, FACEs are required to cover existing disturbance as well as planned
disturbance over the next year such that the quarry could be reclaimed from its existing
condition to the reclamation standards in the approved plan.

CURRENT STATUS

Stevens Creek Quarry has been in operation for over 50 years. The quarry
configuration and surrounding surface disturbance are well established and have
remained virtually unchanged for decades, as the materials are mined from increasing
depths within the quarry. Substantial fill has also been stockpiled for completion of fill
slopes.

RECLAMATION GOALS AND SURFACE TREATMENT

In accordance with the approved Reclamation Plan, reclamation will leave the site in a
stabilized open space condition. Soils are generally lacking due to the long history of
pre-SMARA surface disturbance where no stockpiling of soils occurred, however, fill
materials would serve as acceptable surfaces for revegetation. Reclamation tasks would
involve removal of mining equipment, surface grading, seeding for erosion control, and
planting of container plants. Specific areas and acreages are described below.

Quarry

Final excavation grades have not been reached in any of the quarry areas. Active
slopes have been mined in a conventional hard rock configuration with
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STEVENS CREEK QUARRY Financial Assurance Cost Estimate

highwalls, some overall slopes (i.e., the west slope) appear to meet the average
grades of the approved plan, while others (i.e., the east slope and north slope) are
steeper than the final planned grade and would require cut or fill to meet final
grade. The costs to reconfigure these highwall slopes by cut and fill is included
within the estimate. Grading required to convert the current condition to a
reclaimed condition is shown in Figure 2, “Grading Areas.”

Revegetation

Revegetation at this site is aimed at controlling erosion as an open space site until
such future time that the site is developed for subsequent land uses. A native
vegetation mix would be used over all surfaces to be reclaimed (currently
approximately 100 acres). Clusters of trees would also be planted on slopes.
Revegetation areas under current conditions are shown in Figure 3,
“Revegetation Areas.”

Structures and Equipment

Structures and equipment at the quarry are very limited. A primary crusher is in
place within the quarry, as well as its system of screens and conveyors. The
system is mobile and readily disassembled for removal and sale. The estimate
includes costs for removal of the crushing unit, and disposal of concrete in the
recycling area.

SECOND USE STRUCTURES

As shown in the approved plan (Figure 1), certain developed surfaces and structure
improvements are to remain for second land uses. Parcel A contains administrative
offices, maintenance shops, and related structures. The structures and related paved
surfaces would therefore remain following reclamation.

COST ESTIMATING

Financial Assurance Cost Estimate calculations are contained in the following section of
this report. The format and calculations follow the State Mining and Geology Board’s
Financial Assurance Guidelines. Equipment rates used are based on the California
Department of Transportation Division of Construction Labor Surcharge and Equipment
Rental Rates. Equipment usage and efficiency are based on the Caterpillar Performance
Handbook. Acreages for grading and revegetation surface treatment reflect the most
current available data.
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RECLAMATION OBJECTIVE: OPEN SPACE

1.0 PRIMARY RECLAMATION ACTIVITIES

Stevens Creek Quarry

TASK 1.1 - GENERAL GRADING (UPPER SLOPES, QUARRY FLOOR, AND STOCKPILE

AREAS)

Method:

Approximately 55-acres of quarry floor. See Figure 2.

Miscellaneous Information:

Caterpillar D8R Dozer with a 14' blade (2-ft overlap); Avg. Speed: 2.5 mph; 50 minute hour; Production Rate: 3.0

acres/hr.

A. Equipment List

Equipment Quantity $/Hour Total Hours Cost (S)
Caterpillar D8R Dozer 1 $201.72 19 $3,832.68
Water Truck 1 $63.97 19 $1,215.43
Total Equipment Cost for this Task: $5,048.11
B. Labor List
Labor Quantity $/Hour Total Hours Cost (S)
Operating Engineer 1 $63.91 19 $1,214.29
Truck Driver 1 $53.37 19 $1,014.03
Total Labor Cost for this Task: $2,228.32
C. Materials List
Item Quantity $/Unit Cost ($)
N/A 0 $0.00 $0.00
Total Material Cost for this Task: $0.00
D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $7,276.43
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Stevens Creek Quarry

TASK 1.2 - MOVE STOCKPILED FILL AGAINST ACTIVE QUARRY SLOPES (QUARRY
HIGHWALL) TO MEET FINAL RECLAMATION SLOPE ANGLE(S)

Method:
Caterpillar 637D push-pull scrapers will be used to load and haul fill material from the southwest portion of Parcel B

to the quarry slopes in the northwest portion of Parcel B. Caterpillar D8R dozer will contour cut slopes to rough
grade at 1.5:1; fill slopes at 2:1.

Miscellaneous Information:

Approximately 1,451,885 cubic yards of fill material (from southwest portion of Parcel B), average haul length 800
feet. Two Caterpillar 637D Push-Pull Scrapers, production rate of 1,250 cubic yards per hour (working together).
Caterpillar D8R Dozer to finish contour slopes and compact (approximately 240,000 cubic yards): Production Rate:
250 cu. yds./hr.

A. Equipment List

Equipment Quantity $/Hour Total Hours Cost ($)
Caterpillar 637D Push-Pull Scraper 2 $366.01 1162 $850,607.24
Caterpillar D8R Dozer 1 $201.72 960 $193,651.20
Water Truck 1 $63.97 1162 $74,333.14
Total Equipment Cost for this Task: $1,118,591.58

B. Labor List

Labor Quantity $/Hour Total Hours Cost (S)
Operating Engineer 1 $63.91 960 $61,353.60
Operating Engineer 2 $63.91 1162 $148,526.84
Truck Driver 1 $53.37 1162 $62,015.94
Total Labor Cost for this Task: $271,896.38

C. Materials List

Item Quantity $/Unit Cost ($)
N/A 0 $0.00 $0.00
Total Material Cost for this Task: $0.00

D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $1,390,487.96
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Stevens Creek Quarry

TASK 1.3 - WEST SLOPE TEMPORARY FILL

Method:
Remove approximately 46,000 cu. yrds. of temporary fill by dozing onto lower slopes.

Miscellaneous Information:

Caterpillar D8R Dozer with a 14' blade (2 ft overlap); Production rate: 250 cu. yds/hr. (Avg. Dist: 50 feet; Operator:
avg; Material: varies; Efficiency: 50 min. hr.).

A. Equipment List

Equipment Quantity $/Hour Total Hours Cost (S)
Caterpillar D8R Dozer 1 $201.72 184 $37,116.48
Total Equipment Cost for this Task: $37,116.48
B. Labor List
Labor Quantity $/Hour Total Hours Cost ($)
Operating Engineer 1 $63.91 184 $11,759.44
Total Labor Cost for this Task: $11,759.44

C. Materials List

Item Quantity $/Unit Cost ($)
N/A 0 $0.00 $0.00
Total Material Cost for this Task: $0.00

D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $48,875.92
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2.0 REVEGETATION

Stevens Creek Quarry

TASK 2.1 - REVEGETATE

Methods:

Quarry slopes and floor revegetated for erosion control, plus container trees for aesthetics. Quarry floor surfaces

revegetated for erosion control,

pending establishment

hydroseeddisturbed surfaces (100 acres, see Figure 3).

Miscellaneous Information:

subsequent land uses.

Straw mulch and

100 Acres. ATV with broadcast seeder. Seed path: 10-20 feet; average speed 2.5 mph; production rate: 5.5 acres per

hour. Assume follow-up seeding (year 2) will be required on 10% (10 acres) of site. Tree number based on 20' centers

planted in clusters. Labor: 0.25/hr./unit. See Appendix C, "Seed and Equipment Costs."

A. Equipment List

Equipment Quantity Base Purchase Price Cost ($)
ATV Purchase 1 $10,000.00 $10,000.00
Broadcast Seed Spreader Purchase 1 $300.00 $300.00
Total Equipment Cost for this Task: $10,300.00
B. Labor List
Labor Quantity $/Hour Total Hours Cost ($)
Landscape Laborer (Tree Planting) 1 $41.03 274 $11,242.22
Landscape Laborer (Seeding) Year 1 1 $41.03 18 $738.54
Landscape Laborer (Seeding) Year 2 1 $41.03 2 $82.06
Total Labor Cost for this Task: $12,062.82
C. Materials List
Materials Acres $/Acre Cost ($)
Trees * (100 trees per acres) 38 $400.00 $15,200.00
Seed ** Year 1 100 $2,308.00 $230,800.00
Seed ** Year 2 10 $2,308.00 $23,080.00
Straw 100 $100.00 $10,000.00
Total Material Cost for this Task: $279,080.00
* Tree density based on 20" centers = 108 trees/acre. 38 acres of slopes with tree clusters. Approximately trees to be planted.
** See based on approved see mix at 80 pounds/acre.
D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $301,442.82
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Stevens Creek Quarry

3.0 PLANT STRUCTURES AND EQUIPMENT REMOVAL

TASK 3.1 - DISMANTLE AND TRANSPORT CRUSHING EQUIPMENT OFF-SITE

Method:

Remove crusher, screens, and conveyor system. Disassemble equipment for sale or scrap. Break concrete and dispose.
Cost based on third party estimate completed July 2015. See Appendix D, "Quote for Demolition and Removal of Sand
and Gravel Processing Equipment.”

Miscellaneous Information:
N/A

A. Demolition Costs

Item Cost ($)
Scrap Plant $42,500.00
Equipment Removal $75,000.00
Concrete Demolition $18,750.00
Concrete Recycle Plant Removal $30,000.00
Total Demolition Cost: $166,250.00
B. Salvage Values
Material Cost ($)
Machine Value -$425,000.00
Scrap Value -$56,000.00
Concrete Plant -$250,000.00
Metal Value -$28,000.00
Total Salvage Value: -$759,000.00
Demolition Cost + Salvage Value: -$592,750.00
D. Direct Cost for this Task
Demolition Cost - Salvage Value equals less than 0, so cost is 0: $0.00
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4.0 MISCELLANEOUS COSTS

Stevens Creek Quarry

TASK 4.1 - MAINTAIN SEDIMENT PONDS AND ASSOCIATED DRAINAGE FACILITIES
UNTIL SITE IS ADEQUATELY REVEGETATED TO CONTROL EROSION

Method:

Remove accumulated sediment. Assume 2, 000 cubic yards accumulated annually. Two years maintenance.

Miscellaneous Information:

Caterpillar 330 Excavator mucking sediment from ponds at 150 cubic yards/hour.

A. Equipment List

Equipment Quantity $/hour hours Cost ($)
Caterpillar 330 Excavator w/2.9 cy bucket 1 $148.88 27 $4,019.76
Total Equipment Cost for this Task: $4,019.76
B. Labor List
Labor Quantity $/Hour Total Hours Cost (S)
Operating Engineer 1 $63.91 27 $1,725.57
Total Labor Cost for this Task: $1,725.57
C. Materials List
Item Quantity $/Unit Cost ($)
Haybales 140 $8.00 $1,120.00
Total Material Cost for this Task: $1,120.00
D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $6,865.33
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TASK 4.2 - INVASIVE SPECIES PREVENTION AND WEED CONTROL

Method:

Stevens Creek Quarry

Control invasive weeds if they inhibit revegetation planting. Transline herbicide is a selective broadleaf herbicide.

Application in springfor two years weed mitigation. Assumes 100% cover in year 1, 50% in year 2 follow-up.

Miscellaneous Information:

Transline herbicide with application rate of 1/4 pint/acre. Path width 10" average speed 2.5 mph; production rate 5.5

acres/hour. Application spraying for two years weed mitigation. Aussme 100% coverage over 100 acre revegetation

area for 1st year, 50% for second year. ATV purchase price included in Task 2.1.

A. Equipment List

Equipment Quantity $/Hour Total Hours Cost (S)
ATV (See base purchase price under Task 2.1) $0.00
Total Equipment Cost for this Task: $0.00
B. Labor List
Labor Category Quantity $/Hour Total Hours Cost ($)
ATV Driver 1 $53.37 27 $1,440.99
Total Labor Cost for this Task: $1,440.99
C. Materials List
Item Quantity $/unit Cost ($)
Transline Herbicide (gallons) 3 $260.00 $780.00
40 Gallon Trailor Mounted Sprayer 1 $1,000.00 $1,000.00
Total Material Cost for this Task: $1,780.00
D. Direct Cost for this Task
Equipment Cost + Labor Cost + Materials Cost: $3,220.99
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5.0 MONITORING

Stevens Creek Quarry

TASK 5.1 - MONITORING

Method:

Monitor for revegetation, slope stability, erosion control, final grading, to meet plan requirements.

Calculation Basis and Other Miscellaneous Information:
Revegetation monitoring: based on $80/hour, two days on site analysis, 2 days of data analysisand report with two

visits per year. Geotechnical monitoring: $200/ hour, one days on site analysis, two days data analysis and report.

A. Monitoring

Monitoring Task $/Visit Visits/Year Years Cost ($)
Revegetation Monitoring $2,560.00 1 2 $5,120.00
Geotechnical Monitoring $4,800.00 1 2 $9,600.00
Total Monitoring Cost for this Task: $14,720.00
B. Direct Cost for this Task
Total Monitoring Costs: $14,720.00
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Stevens Creek Quarry

6.0 SUMMARY OF COST

Direct Costs:

1.0 Primary Reclamation Activities Costs $1,446,640.31
2.0 Revegetation Costs $301,442.82
3.0 Plant Structures and Equipment Removal Costs $0.00
4.0 Miscellaneous Costs $10,086.32
5.0 Monitoring Costs $14,720.00

Total of Direct Costs $1,772,889.45

Indirect Costs:

Supervision (5% of Direct Costs) $88,644.47
Profit/Overhead (10%) $177,288.95
Contingencies (7%) $124,102.26
Mobilization (3%) $53,186.68
Total of Indirect Costs $443,222.36

Total of Direct and Indirect Costs $2,216,111.81

Lead Agency Administrative Cost (5% of Direct Costs) $88,644.47

TOTAL ESTIMATED COST FOR RECLAMATION: $2,304,756.29
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General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1
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Labor compliance

Public Works
Download all Northern California basic trade determinations (pages 33-58A) Fatality statistics
Page Determination Holidays, Pre_determlned External Resources
scope of work, increase
travel & California Labor and Workforce
subsistence Development Agency
Federal Bureau of Labor Statistics
33 Asbestos Worker, Heat and Frost Insulator (h) Select One VvV Increase
Employment Development
Department
52B Asbestos Removal Worker (Laborer) Select One Vv Increase
About Labor Research and
54 Building/Construction Inspector and Field Soils and Material Select One Vv No increase Statistics Office
Tester+
Contact Us
34 Carpenter + Select One Vv Increase
OPRL Home
53 Cement Mason + Select One Vv Increase
43 Dredger (Operating Engineer) + Select One VvV Increase
35 Drywall Installer/Lather (Carpenter) Select One VvV Increase
38 Elevator Constructor Select One Increase
49 Laborer + Select One VvV Increase
57 Landscape Maintenance Laborer Select One VvV No increase *
46 Light Fixture Maintenance Select One VvV No increase *
34F Modular Furniture Installer (Carpenter) Select One Vv Increase
39 Operating Engineer (Heavy and Highway Work) + Select One VvV Increase
40A Operating Engineer (Building Construction) + Select One VvV Increase
42 Operating Engineer (Landscape Construction) + Select One Vv Increase
52 Parking and Highway Improvement Painter Select One VvV No increase *
36 Pile Driver (Carpenter) Select One VvV Increase
47 Pile Driver (Operating Engineer - Heavy and Highway Work) Select One VvV Increase
+
47A Pile Driver (Operating Engineer - Building Construction) + Increase
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Select One Vv

52A Slurry Seal Worker (i) Select One Vv No increase *

45 Steel Erector and Fabricator (Operating Engineer - Heavy Select One Increase
and Highway Work) +

40B Steel Erector and Fabricator (Operating Engineer - Building Select One Vv Increase
Construction) +

55 Teamster + Select One VvV Increase

44- Traffic Control/Lane Closure (Laborer) and Parking and Select One Increase
44A Highway Improvement Painter (Laborer)

51 Tunnel Worker (Laborer) + Select One VvV Increase

58 Tunnel/Underground (Operating Engineer) + Select One Increase

Return to main table

+ Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects
advertised while that determination is in effect. The determination remains in effect until it is canceled, modified, or
superceded by a new determination by the Director of Industrial Relations. A new determination will become
effective 10 days after it is issued. Contact the Office of the Director - Research Unit at (415) 703-4774 after 10
days from the expiration date, if no subsequent determination is issued.

h. Includes Mono County.
i. Excludes Fresno, Kings, and Tulare Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the current holiday,
advisory scope of work, and travel and subsistence provisions for each craft, you must first download a free copy of
the Adobe Acrobat Reader available by clicking on the icon below:
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-265-2011-1

Issue Date: August 22, 2011

Expiration date of determination: July 31, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Marin, Napa, Solano and Sonoma Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X) (2 X)
Ready Mix Driver $25.65 $8.41 $5.75 $2.25 - - 8.0 $42.06  $54.89 $54.89  $67.71

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (12 X)
Driver: Mixer Truck $20.10 $3.09° - $1.005° - - 8.0 $24.195 $34.245°¢ $34.245

&The contribution applies to all hours until $535.26 is paid for the month.
®$1.39 after 3 years of service
$1.78 after 10 years of service
$2.16 after 20 years of service
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2009-2

Issue Date: August 22, 2009

Expiration date of determination: June 30, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Houtly Daily Saturday  Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other  Hours Rate 1%2X) (A% X) 2X)
Driver: Mixer Truck $26.50 $6.89a $8.97> c - - 8.0 $42.36 $55.61 $55.61 $68.86

2 Health and Welfare is applicable for workers who have worked at least eighty (80) hours in the previous calendar month. Contribution applies to all work until $1195 is paid for the
month.
b An amount ($4.60) shall be paid for all hours worked up to 173 hours per month.
¢ $0.92 after 30 days of service with the employer
$1.43 after 1 year of service with the employer
$1.94 after 2 years of service with the employer
$2.45 after 5 years of service with the employer
$2.96 after 15 years of service with the employer
$3.47 after 25 years of service with the employer

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/DLRS/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-17-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $22.50 $4.81°  $5.60 $2.00 - - 8.0 $34.91 $46.16° $46.16

4The contribution applies to all hours until $833.00 is paid for the month.
P Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-4-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $18.50  $5.44° - $0.71° - - 8.0 $24.65 $33.90° $33.90

The contribution applies to all hours until $943.38 is paid for the month.

$1.42 after 1 year of service for the employer

$1.78 after 5 years of service for the employer

$2.13 after 15 years of service for the employer

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

b

c

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-2-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $14.80 $3.46° - $0.68° - - 8.0 $18.94 $26.34°¢ $26.34

#The contribution applies to all hours until $600 is paid for the month.

®$0.97 after 2 years of service

°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2010-1

Issue Date: February 22, 2010

Expiration date of determination: August 28, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial and San Diego Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (2 X)
Mixer Driver $25.05  $4.75° $3.10 $1.25° - - 8.0 $34.15 $46.68° $59.20

#The contribution applies to all hours until $823.00 is paid for the month.
®$1.73 after one year of service
$2.22 after 7 years of service.
$2.70 after 14 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

2K-7


kmckillip
Highlight

kmckillip
Highlight


GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-12-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Inyo, Mono and San Bernardino Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $19.05  $6.66° $1.71 $1.17° - - 8.0 $28.59 $38.115° $38.115

4The contribution applies to all hours until $1155.24 is paid for the month.
b $1.54 after 7 years of service
$1.91 after 14 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-87-119-2011-1

Issue Date: February 22, 2011

Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Kings and Tulare Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly  And And Hourly Daily Holiday  Sunday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X) (2 X)
Driver: Mixer Truck $20.11  $4.89° $3.05 $0.70° - - 8.0 $28.75 $38.11°  $38.11°  $48.16

% The contribution applies to all hours until $847.50 is paid for the month.

Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, VVacation and Holiday increases to $1.08. After 2 years of employment,
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86.

Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-18-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Lake County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Daily/
Hourly  And And Hourly  Holiday” Sunday
Classification Rate Welfare® Pension Holiday _Training Other  Hours Rate (1% X) (2X)
Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

& The contribution applies to all hours until $833.00 is paid for the month.
E Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.
There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-258-2009-2

Issue Date: August 22, 2009

Expiration date of determination: June 30, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Los Angeles, Orange and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly And And Hourly Daily Holiday = Sunday®
Classification Rate Welfare Pension  Holiday® Training Other  Hours Rate (1% X) (1% X) (2 X)
Ready Mix Driver® $21.25  $4.60° $3.44 $0.41° - - 8.0 $29.70  $40.33 $40.33  $50.95

#New hires will be subject to employment at hourly rates that are four dollars ($4.00) less, three dollars ($3.00) less, two dollars ($2.00) less, and one dollar ($1.00) less than the
straight time hourly rate for time periods of twelve (12) months each until they reach the Journeyman basic hourly rate.
® The contribution applies to all hours until $796.50 is paid for the month.
©$0.98 after 4 months of service
$1.39 after 1 year of service
$1.80 after 7 years of service
$2.21 after 14 years of service
% Includes $0.57 for Holidays after four (4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday
Provisions.
¢ Emergency work and breakdown on Sundays shall be paid at time and one-half (1¥2x) the straight time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-3-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $21.50 $9.64 $1.72° $0.99° - - 8.0 $33.85 $45.46° $45.46

4 This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service
$1.82 after 10 years of service
$2.23 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-1-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Nevada and Sierra Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday® Training Other  Hours Rate (1% X)° (1% X)
Driver: Mixer Truck $19.25 $2.96 - $0.22 - - 8.0 $22.43 $32.06 $32.06

& The contribution applies to all hours until $513.04 is paid for the month.
®$0.59 after 2 years of service
$0.96 after 5 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

2K-13


kmckillip
Highlight

kmckillip
Highlight


GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-11-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Riverside County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $15.00 $6.33° $1.80 $1.04° - - 8.0 $24.17 $31.67°¢ $31.67

4The contribution applies to all hours until $1097.30 is paid for the month.
b $1.33 after 4 years of service
$1.61 after 14 years of service
$1.90 after 24 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Luis Obispo County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $19.14  $3.04° $3.42 $1.03° $0.64 - 8.0 $27.27 $36.84° $36.84

4The contribution applies to all hours until $526.19 is paid for the month.
b $1.40 after 2 years of service,
$1.70 after 10 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-186-15-2010-1

Issue Date: February 22, 2010

Expiration date of determination: March 27, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Santa Barbara County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holidayd Training  Other  Hours Rate (1Y X)e 2X)
Mixer Driver $21.152  $4.91b $3.44 $0.41¢ - - 8.0 $29.91 $40.485 $51.06

aIncludes an amount ($0.03) for supplemental dues check off.
bThe contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of service
$1.46 after 1 year of service
$1.87 after 7 years of service
$2.28 after 16 years of service.
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/DLRS/PWD.
Travel and/or subsistence requirements for curtent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-7-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta,
Siskiyou and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $22.50 @ - $0.43° - - 8.0 $22.93 $34.18° $34.18

& Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well.
P $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, EI Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (12 X)
Driver: Dump Truck $17.00 $3.09% - $0.85" - - 8.0 $20.94 $29.44° $29.44

&The contribution applies to all hours until $535.26 is paid for the month.
®$1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-8-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $21.00 $2.81° - $0.10° - - 8.0 $23.91 $34.41° $34.41

#The contribution applies to hours until $487.07 is paid for the month.
®$0.20 after 1 year of service,
$0.50 after 2 years of service,
Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-10-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday® Training Other  Hours Rate (1% X)° (1% X)
Driver: Dump Truck $17.00 $2.05 $0.085 $0.33 - - 8.0 $19.465 $27.965 $27.965

& The contribution applies to all work up to $355.00 per month.
®$0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $16.76  $3.04° $2.75 $0.90° $0.64 - 8.0 $24.09 $32.47° $32.47

4The contribution applies to all hours until $526.19 is paid for the month.
®$1.22 after 2 years of service,
$1.55 after 10 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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APPENDIX B
LABOR SURCHARGE AND EQUIPMENT RENTAL RATES
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APPENDIX C
SEED AND EQUIPMENT COSTS

BENCHMARK

RESOURCES



Scientific Name

TABLE 1

REVISED REVEGETATION PALETTE

Common Name

GRASSES, FORBES, AND LEGUMES

Seeding/Planting

Rate

$/Ib or plant

$/acre

Achillea millifolium White Yarrow 0.51b./ac $48 $24
Bromus carinatus California Bromegrass 10.01b./ac $18 $180
Clarkia purpurea Farewell to Spring 1.51b./ac $75 $112
Elymus glaucus Blue Wildrye 8.01b./ac $26 $208
Lotus purshianus Spanish Clover — inoc. 2.01b./ac $65 $130
Lotus scoparius Deerweed 4.01b./ac $36 $144
Lupinus nanus Sky Lupine 4.01b./ac $45 $180
Nassella pulchra Purple Needlegrass 4.01b./ac $48 $192
Oenothera hookeri Evening Primrose 1.01b./ac $30 $30
Plantago erecta Santa Clara Plantain 4.01b./ac $25 $100
Vulpia microstachys Three Weeks Fescue 6.0 1b./ac $20 $120
TREES AND SHRUBS
Adennostoma fasciculatum Chamise 3.01b./ac $48 $144
Arbutus x. Hybrid Strawberry tree, similar to Madrone trees N/A
Artemisia californica California Sagebrush 6.0 1b./ac 36% $216
Baccharis pilularis Coyote Brush N/A $150
Baccharis pilularis consanguinea | Chaparrel Broom 5.0 Ib./ac $30 $90
Eriogonum fasciculatum California Buckwheat 10.0 Ib./ac $9 $144
Heteromeles arbutifolia Toyon 6.0 1b./ac $24 $144
Mimulus auranticus Sticky monkeyflower 4.01b./ac $36 $
Pinus halapensis Aleppo Pine N/A $
Schinus molle California Pepper N/A $
TOTALS 80 Ibs/ac $2,308
CONTAINER PLANTS
Aesculus californica California Buckeye 50/ac $4 $200
Quercus agrifolia Coast Live Oak 50/ac $4 $200
TOTALS 100/ac $ $400

Notes: Seed mix, rate and price based on approved revegetation palette, and quote from Pacific Coast Seed July 2015.




100 1b. Broadcast Spreader with 2”” Receiver Hitch Attachment

100 Ib. Broadcast Spreader with 2”
Receiver Hitch Attachment

Page 1 of 2

o . T
View Cart or Check-out

BGHECK to Mount to Trucks, UTVs, and (*ATVs With 2” Receiver Hitch)

%o

ACCREDITED
LE

4 0
w

Click to see
our A+ Rating!

and down locking closed when the motor is off. SpinTech can spread almost

http://www .utvtools.com/products-atv/st/100sftv.htm

100 Lb. Broadcast Spreader

Spreads Seed, Fertilizer, Salt, Corn

Never Leaks Or Dribbles!

] 100 Ib. Broadcast Spreader with 2” Receiver Hitch Attachment Designed

What makes SpinTech the new generation of spreaders is our patented SpinTech
positive locking system. Not only does the spinner plate rotate, but it also goes up

anything including salt, fertilizer, corn, palletized lime, grass seed, agriculture
planting seed, and food plot products. In the broadcast spreader application you

7/28/2015



100 1b. Broadcast Spreader with 2”” Receiver Hitch Attachment Page 2 of 2

never loose feed or seed due to uneven terrain and or road conditions. Best of all
there are no hoppers or levers to open or close to regulate feed or seed on our
broadcast spreaders.

Features:

* Polypropylene hopper
* 12 volt heavy duty motor
* One directional spray pattern from |10 ft. to 20 ft. wide
* Adjustable seed/feed flow system to spread small and large seed/granules
+ Spin Tech Patented on Demand open/close shut off prevents leakage when motor
is
off.
» Equipped with a 25 ft. cord including toggle on/off control with auxillary plug In
adapter
* Spreads in radius of 10 ft. with shields or (180 degree) 20 ft. without
* Some assembly required
» Stainless Steel Spinner Plate-Shaft and Coupling
» ATV Bracket Sold Separately

100 Ib. Broadcast Spreader with 2” Receiver Hitch

(ST 100SFTV) - $ 276.90

Qty: (1 Add to Cart!

ATV Mounting Bracket
For 100 Ib. Cap. Broadcast Spreader

Designed to mount 100 Ib. Seeder/Feeder to ATVs that
have racks instead of 2 in. recievers.

(ST ATVB) - $ 49.90

Qty: [1 | | Addto Cart

ATV / UTV Accessories | ATV /UTV Implements | Tractor Implements | Truck / SUV Products
Home Page | Contact Us | View Cart or Checkout | Links | Legal | Shipping Info | Privacy Policy | Return Policy

A. S. Websales, 204 N. Webb Lane, Poteau, OK 74953 - 1.918.647.2606
Copyright © 1997 - 2011 A. S. Websales, LLC

http://www .utvtools.com/products-atv/st/100sftv.htm 7/28/2015



Trailer Mounted Sprayers

Larger Image

Manuals in PDF Format
Large Files - View online (opens in a
separate window) or download to your

computer

LG-2500-303
TR-30-EX

Molded wand clips.

12 Volt (demand) diaphragm pump.

2.1 G.P.M.-60P.S.I.

Remote in-line "on-off" switch.
Conveniently attaches to a lawn tractor.
13" Tall pneumatic tires.

Max. Horizontal throw: 30 feet.

Max. Vertical throw: 18 feet.

Note: Trailer is designed for off road use only - 5 MPH
maximum speed.

With Boom and Handgun
25 Gallon (FIM LG-2500-303) - $ 402.10
30 Gallon (FIM TR-30-EX) - $427.70
(Free Shipping!)*
Shipping times by Fimco vary from 7-21 days!

o] Qv [1] [

Larger Im

Larger Image

Manual in PDF Format
Large Files - View online (opens in a
separate window) or download to your

computer

TR-40-EX

40 Gallon Trailer Sprayer

New, large 40 gallon tank and 5 nozzle boom can cover
more ground. Comes with 15/600 x 6 turf tires and 12
volt (eight amp draw) diaphragm pump.

Features:

40 Gallon corrosion resistant polyethylene tank.

5" Fill lid with tether.

Molded wand clips.

12 Volt (demand) diaphragm pump.

2.1G.P.M.-60P.S.I.

5 Nozzle boom with 100 inch swath.

o Deluxe pistol grip handgun with adjustable pattern
tip & 25 ft. Handgun hose.

¢ Remote in-line "on-off" switch.

e Max. Horizontal throw: 30 feet.

Max. Vertical throw: 18 feet.

Note: Trailer is designed for off road use only - 5 MPH
maximum speed.

(FIM TR-40-EX) - $ 829.40
Free Motor Freight Shipping!
Read Note at Bottom of Page!
Shipping times by Fimco vary from 7-21 days!

| Add to Cart! I

Qty: |1

http://www.utvtools.com/products-atv/fim/trailer-sprayers.htm[7/22/2015 12:26:32 PM]
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APPENDIX D
QUOTE FOR DEMOLITION AND REMOVAL OF
SAND AND GRAVEL PROCESSING EQUIPMENT

BENCHMARK

RESOURCES



BANKHEAD EQUIPMENT
PO Box 360

Hornitos, Ca 95325
510)409-9936 phone
Jcbankhead5@gmail.com
Contractor License #483221

20 July 2015

Jason Voss

Quarry Operations Manager
Stevens Creek Quarry, Inc
12100 Stevens Canyon Road
Cupertino, Ca 95014

Re: Demolition and removal of Sand and Gravel Processing Equipment located at Stevens Creek
Quarry, Cupertino, Ca.

Mr. Voss,
We are pleased to offer the following quotation for the demo and removal of the following
process equipment.

Salvage and remove the jaw crusher located at the primary crusher location. Salvage and
remove the various screens. Salvage and remove mud screen machinery. Demo and remove the crusher
structure with conveyors and other pipelines and all metal at this site.

There is approx. 400 tons of metal other than the salvage machinery. The machinery would be
credited on a salvage value of $425,000. The scrap would be valued at 400 tons at $140 for a credit of
$56,000.

Break and remove rebar from concrete slab under crusher, conveyor bents, and screens. Leave
broken 2 x3’ concrete for disposal by recycle. There is no value to the broken concrete.

There would be total credit value to SCQ of $537,000. The cost to do the above work would be
$42,500 for the scrap work, $75,000 for the equipment removal, and $18,750 for the concrete breaking.

Salvage and remove the concrete recycle plant. The plant is mostly portable and would be
worth approx. $250,000 for the equipment or a used market basis. The excess metal structures would
be 200 tons at $140 per ton for a value of $28,000. The cost to remove would be $30,000.

The equipment and salvage metal would be removed within 90 days and we would leave the site with
no holes or steep slopes. Dirt berms would be left on any drop off areas. The job would be done under
MSHA, Cal Osha, and SCQ work and safety rules. Certificates of Insurance for Auto, Liability, and
Workman Compensation would be issued prior to starting work.



We have been a licensed contractor doing Industrial Demolition in California since December 1985 and
have done numerous demo jobs, including complete demo of gravel and cement plants. We have
worked for the following companies;

Cemex at the cement plant at Davenport, gravel plant at Rancho Cordova, and the Sand plant at Felton
Hanson Cement at Cupertino

Hanson Sand and Gravel at Clayton

TXI / Riverside cement at Oro Grande

Cal Portland cement at Mojave plant and at the Colton plant

We will provide contact name and numbers of the various project managers as necessary for reference.
Let me know if | can answer any questions on the above quotation.

Sincerely, Jack Bankhead / owner
Bankhead Equipment
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2515 East Bidwell Street
Folsom, California 95630
P:916.983.9193 | F:916.983.9194

www.benchmarkresources.net
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